[image: ]
Abbey Gardens School Provider Access Policy Statement 2026–27
Date updated: September 2026
Rationale
High-quality careers education and guidance in school or college is critical to young people’s futures. It helps to prepare them for the workplace by providing a clear understanding of the world of work including the routes to jobs and careers that they might find engaging and rewarding. It supports them to acquire the self-development and career management skills they need to achieve positive employment destinations. This helps students to choose their pathways, improve their life opportunities and contribute to a productive and successful economy.
The range of routes after Year 11 continues to grow: apprenticeships (including foundation apprenticeships), technical routes such as T Levels, Occupational Certificates and Higher Technical Qualifications, vocational and applied routes, and academic routes. It is increasingly important that all young people understand the full range of options available to them post-16 and post-18, and hear about them directly from the providers who offer them.
Commitment
Abbey Gardens School is committed to ensuring there is an opportunity for a range of education and training providers to access students, for the purpose of informing them about approved technical education qualifications and apprenticeships. Abbey Gardens School is fully aware of the responsibility to set students on the path that will secure the best outcome which will enable them to progress in education and work and give employers the highly skilled people they need. That means acting impartially, in line with the standard set by the provider access legislation, and not showing bias towards any route, be that academic or technical.
The provider access legislation (section 42B of the Education Act 1997, as amended by the Skills and Post-16 Education Act 2022 and in force since 1 January 2023, often called the “Baker Clause”) places a legal duty on maintained schools and academies to give providers of technical education and apprenticeships access to pupils in Years 8 to 13. As an independent special school, Abbey Gardens School is not bound by that duty, but we have adopted it as our standard and follow the Department for Education’s statutory guidance, Careers guidance and access for education and training providers (updated June 2026), in doing so. This statement sets out how providers can request access, when and where it is given, and how we provide the required encounters.
Aims
Abbey Gardens School’s policy for Access to other education and training providers has the following aims:
1. To develop the knowledge and awareness of our students of all career pathways available to them, including technical qualifications and apprenticeships.
1. To support young people to be able to learn more about opportunities for education and training outside of school before making crucial choices about their future options.
1. To reduce dropout from courses and avoid the risk of students becoming NEET (Young people not in education, employment or training).
Student Entitlement
Abbey Gardens School supports the requirement for students to have direct access to providers of further education, technical training and apprenticeships. The legislation requires six encounters across Years 8 to 13. Abbey Gardens School educates pupils in Years 7 to 11 and has no sixth form, so the four encounters that apply to our pupils are:
1. two encounters that all pupils attend, during Year 8 or between 1 September and 28 February of Year 9;
1. two encounters that all pupils attend, during Year 10 or between 1 September and 28 February of Year 11.

To make sure every pupil receives these, we arrange at least two provider encounters for Years 8 and 9 and at least two for Years 10 and 11 every year, with the first of each year’s encounters in the autumn term so that pupils in Years 9 and 11 meet the February deadline. Encounters take place during the school day for a reasonable period; provider stalls at parents’ evenings or other out-of-hours events are welcome but do not count towards the four. Because our year groups are small, encounters are usually delivered to Years 8 and 9 together and to Years 10 and 11 together. Year 7 pupils are not covered by the legislation but are included in whole-school provider events where appropriate.
During each encounter, pupils are entitled to find out:
1. about the provider and what learning or training with them is like;
1. the approved technical education qualifications or apprenticeships the provider offers;
1. the careers those qualifications or apprenticeships can lead to;
1. and to ask the provider questions.

Every encounter is recorded on the provider encounters record kept by the Careers Team and on each pupil’s Unifrog record. Appendix 1 lists the providers who have had access to our students and is updated each September.
Development
This policy statement is reviewed annually by the Careers Leader (Philip McMahon) with the Headteacher (Kay Park), based on current Department for Education guidance, and is agreed with the Link Governor for Careers (Mark Jeffries). 
Links with other policies
It supports and is underpinned by key school policies including those for Careers (CEIAG), Work Experience, Child Protection and Safeguarding, Equality and Diversity, and SEND.
Equality and Diversity
Access to other providers is available and promoted to allow all students to access information about other providers of further education and apprenticeships. Abbey Gardens School is committed to encouraging all students to make decisions about their future based on impartial information.
Providers are told in advance about the needs of the group they will meet so that sessions are pitched appropriately, and pupils are prepared for each encounter beforehand and given time to reflect on it afterwards.
Opportunities for Access
The table below shows the provider encounters planned for 2026–27. The full programme is in the CEIAG Policy (Appendix 1) and in the parents’ and carers’ guide. An asterisk marks an encounter that must happen by 28 February for pupils in Year 9 or Year 11 to meet the legal timing.
	Year group
	Autumn term
	Spring term
	Summer term

	Year 7
	Introduction to the routes after school within PSHE. No provider encounter is required.
	Whole-school National Careers Week activities, joining provider sessions where appropriate.
	Employer challenge day (employers rather than providers).

	Years 8 and 9 (taught together)
	Encounter 1: a local further education college or training provider visits school to explain their courses, what learning with them is like and where it leads, with time for questions.
*Counts as the first of the two required for Year 9 by 28 February.
	Encounter 2: an apprenticeship or training provider, in school or online, during National Apprenticeship Week (February).*
Year 9: Key Stage 4 pathways session.
	Any additional provider visit offered through the Careers Hub. Year 9 work-shadowing day and in-school placement (see Work Experience Policy).

	Years 10 and 11 (taught together)
	Encounter 1: post-16 options session with a college or training provider present.*
Year 11: college open events shared with families; support with applications.
	Encounter 2: an apprenticeship or training provider during National Apprenticeship Week (February).*
Year 11: college taster days. National Careers Week.
	Year 11: transition days at their post-16 provider.
Year 10: college visit or taster day where the college offers one.



* Legal timing for Years 9 and 11. We believe that our students need to encounter the workplace as well as further education settings in an ongoing manner until they leave our provision, so encounters beyond the minimum are welcomed where they can be arranged.
Requests for access
Requests for access should be made by email to the Careers Leader, Philip McMahon (Philip.mcmahon@abbeygardensschool.co.uk) 01284 630 926, at least four weeks before the proposed date, stating the provider, the qualifications or apprenticeships to be covered, the year groups sought and the format (in school, at the provider’s premises or online). In the Careers Leader’s absence, requests may be sent to the Headteacher, Kay Park (Kay.Park@abbeygardensschool.co.uk). We reply to every request within ten working days.
Grounds for granting requests for access
Access will be given for providers to attend during school assemblies, timetabled Careers or PSHE lessons, and Careers or Raising Aspirations events that Abbey Gardens School is arranging. Students may also travel to visit a provider’s premises, in line with the school’s educational visits procedures and, where relevant, in partnership with Outcomes First Group.
A request will only be declined where the provider is not offering approved technical education qualifications or apprenticeships, where the proposed date cannot be accommodated safely or within the timetable (in which case an alternative date will be offered), or where the safeguarding arrangements below cannot be met. Any refusal is recorded with the reason.
When access can be given
Encounters take place during the school day. 09:30 to 14.30, normally within timetabled PSHE or careers lessons, assemblies or careers events. Sessions usually last 30 to 60 minutes. Our pupils manage short, interactive sessions with small groups better than long presentations, and the Careers Leader will agree the format with the provider in advance.
Details of premises or facilities to be provided to a person who is given access
Abbey Gardens School will provide an appropriate room or assembly hall to be agreed. All rooms have computers, projectors and screens provided. Computer rooms can also be arranged. The Careers Leader or a member of the Careers Team will organise this, working closely with the provider to ensure the facilities are appropriate to the audience. Appropriate safeguarding checks will be carried out. Providers sign in as visitors, wear a visitor badge and will be met and supervised by a member of the Careers Team who will facilitate; they are not left unsupervised with pupils.
Live/Virtual encounters
Abbey Gardens School will consider live online encounters with providers where requested, and these may be broadcast into classrooms or the school assembly areas. Technology checks in advance will be required to ensure the compatibility of systems. Online encounters are used alongside, not instead of, in-person encounters.
Parents and Carers
Parental involvement is encouraged, and parents may be invited to attend the events to meet the providers. Provider open events and application dates are shared with families through the annual parents’ and carers’ guide and letters home.
Management
The Careers Leader coordinates all provider requests and is responsible to the Headteacher.
Complaints Procedure
Any complaints about this policy statement should be raised with the Headteacher, Kay Park, email: kay.park@abbeygardensschool.co.uk, and will be handled under the school’s complaints procedure.
Monitoring, review and evaluation
The Careers Leader records every provider encounter on the provider encounters record kept by the Careers Team (date, provider, year groups, format, content and number of pupils) and on Unifrog, and reports to the Senior Leadership Team each term and to the Link Governor for Careers annually. This statement is reviewed each September, when Appendix 1 (providers who have had access) and Appendix 2 (destinations) are updated from those records, and it is republished on the school website.
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Appendix 1 – Providers who have had access to our students
Abbey Gardens School is a new site and 2026–27 is the first year of its careers programme, so no provider has yet had access to our students. The first encounters are planned for the autumn term 2026 (see the opportunities table). This appendix is updated every September from the provider encounters record kept by the Careers Team, which is the working record of every encounter and every request received.
	Provider
	Type
	Date(s)
	Year group(s)
	Format

	None to date
	—
	—
	—
	—



Appendix 2 – Destinations our students have gone on to
Abbey Gardens School has not yet had a Year 11 cohort leave. Our first leavers will finish in summer 2027. Their intended destinations are recorded during the year and their actual destinations confirmed in the autumn term after they leave, and both will be published here at the September 2027 review. Destinations are shown by category only; because our year groups are small, where a category would identify an individual student it is combined with another.
	Year of leaving
	Number of leavers
	Further education college
	Apprenticeship or training provider
	Sixth form
	Employment with training
	Other (including not in education, employment or training)

	Summer 2027 (first leavers)
	To be recorded September 2027
	—
	—
	—
	—
	—
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